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A variety of key legislative changes came into effect on 
6th April 2014. A summary of these changes are detailed 
below, with tabulated information towards the back of this 
document.

Abolition of the Discrimination 
Questionnaire

Many employers will have come across discrimination 
questionnaires during the course of a discrimination claim.   
These have now been abolished. 

If you wish to issue a claim for discrimination, or you have 
received a claim form alleging discrimination within your 
workplace, Stone Rowe Brewer LLP will be able to advise 
on how to raise questions to an employee and also how to 
respond now the statutory discrimination questionnaires 
have been abolished.

Mandatory Pre-Claim Conciliation

Pre-claim early reconciliation will be mandatory for all 
claims presented on or after 6th May 2014. This manda-
tory reconciliation involves a four step procedure:

Step One – employees must first provide Acas with vari-
ous details.

Step Two - Acas  will then send the information to an Acas 
Conciliation Officer.

Step Three - The Officer will then try to reach a settlement 
between the parties.

Step Four - If a settlement is not reached, the Conciliation 
Officer will issue a Certificate. A claimant may not submit a 
claim without the certificate.

The important element regarding Early Conciliation is that 
contacting Acas for early reconciliation will ‘stop the clock’ 
on an employment tribunal claim time limit. 

As Acas will not be advising on how this will affect your 
claim, it is important you get it right. Please note, time lim-
its are strictly adhered to by the Employment Tribunal and 
it is important they are correctly calculated. 

Increase to Employment 
Tribunal Fees

Certain type A claims have been re-categorised as Type 
B claims which result in a higher fee. The type B claims 
which have been re-categorised, are as follows:

1.   Equal pay;
2.   Sex equality in pension schemes;
3.   Failure to inform or consult under TUPE;
4.   Failure to allow compensatory rest under the Working  
      Time Regulations 1998;
5.   Breach of the right to request time off for training.

Financial Penalties for Employers 
who lose at Tribunal

As previously advised in Stone Rowe Brewer’s In The 
Loop magazine, there are financial penalties for employ-
ers who lose at tribunals. The minimum penalty is £100 
and the maximum is £5,000. 

If a financial award has been awarded, the financial pen-
alty will be 50% of the amount of that award. 

This financial penalty can be ordered if the employer 
has breached one or more of the aggravating features. 
There is lack in clarity on what will amount to aggravating 
features. 

When guidance is issued or further clarification is provided 
on this, we will update the Stone Rowe Brewer website 
accordingly. Therefore, keep an eye on our website for 
further updates in this regard.

Maximum Compensatory Award Increase

As of 6th April 2014, the maximum award increased to 
£76,574.00 or 52 weeks gross pay, whichever is lower. 
This will apply to those where the effective date of termi-
nation is on or after 6th April 2014.

Increase to Rates and Limits

There have been various increases to rates and limits,  
details of which are set out on the following pages. Should 
you have any questions regarding these limits and how 
they affect you and your business, contact Stone Rowe 
Brewer.

Increased Penalty for 
Employing Illegal Workers

The penalty for employing illegal workers has increased. 
Stone Rowe Brewer would recommend that you review 
your contracts of employment to ensure that there are 
various warranties in place, as a defence, in the event you 
unwittingly employ illegal workers.

Changes to TUPE

There have been a variety of changes in TUPE legisla-
tion in recent months. Please refer to www.srb.co.uk for a 
thorough update on these changes and an article setting 
out how they will affect you both as an employee and an 
employer.

For further information on these changes and how 
they affect you personally, as an employee, and your 
business, as an employer, please contact Sarah 
O’Leary on 020 891 6141 or e-mail s.oleary@srb.co.uk
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Compensation Limits from 6th April 2014 - 5th April 2015

Complaint Maximum Award

Discrimination Unlimited

Unfair dismissal:
•	 Basic Award
•	 Compensatory

£13,920 (maximum)
£76,574 (maximum) (unlimited in certain 
circumstances)

Additional award for failure to reinstate 26 to 52 weeks pay
£12,064 to £24,123

A week’s pay used to calculate basic 
awards and statutory redundancy payment

£464

Statutory redundancy pay £13,920 (maximum)

Dismissal for union or employee 
representative or pension trustee reasons:

•	 Basic award
•	 Compensatory award

£13,920  (£5,676 minimum)
£76,574

Dismissal for health and safety reasons:
•	 Basic award
•	 Compensatory award

£13,920 (minimum £5,676)
No limit

Dismissal for making a protected 
disclosure:

•	 Basic award
•	 Compensatory award

£13,920
No limit

Contract claims £25,000 in the Employment Tribunal (no 
limit in the High or County Courts)

Failure to conduct collective consultation 90 days’ actual pay

Failure to inform or consult over a TUPE 
transfer 13 weeks’ actual pay

Breach of right to be accompanied 2 weeks pay (up to £928)

Breach of flexible working regulations 8 weeks pay (up to £3,712)

Failure to give statement of employment 
particulars £928 to £1,856

Guarantee pay if no work is provided £25 per day up to a maximum of five days 
or £125 in any three month period

Qualifying Periods and Time Limits

Complaint Qualifying Period Time limit to bring claim

Discrimination None 3 months starting with the 
date of the act or complaint 

Equal pay None 6 months with the last 
day of employment in the 
employment tribunal (6 
years from breach in the 
High Court or County Court)

Written reasons for 
dismissal

2 years (1 year if started 
work before 06.04.2012)

3 months starting with the 
EDT

Unfair dismissal 2 years (1 year if started 
work before 06.04.2012)

3 months starting with the 
EDT

Automatically unfair 
dismissal eg: pregnancy, 
health and safety and 
whistle blowing 

None 3 months starting with the 
EDT

Statutory redundancy 
payment

2 years 6 months starting with the 
relevant date

Failure to conduct collective 
consultation 

None 3 months starting with the 
date the last dismissal 
takes effect

Failure to pay a protective 
award

None 3 months starting with the 
last day in respect of which 
the complaint is made

Failure to consult under 
TUPE

None 3 months starting with  the 
date of the transfer

Written particulars of 
employment

1 month 3 months starting with the 
date employment ceased

Contract claim None 3 months starting with the 
EDT in the employment 
tribunal (6 years from 
breach in the High Court or 
County Court)

Unfair dismissal for a 
reason connected with 
medical suspension

1 month 3 months starting with the 
EDT



Complaint Qualifying Period Time Limited to bring a 
Claim

Unfair dismissal for a 
reason connected with 
pregnancy, childbirth 
or maternity leave or 
dependent care leave

None 3 months starting with the 
EDT

Unfair dismissal of a 
shop or betting worker 
for refusing to work on a 
Sunday

None 3 months starting with the 
EDT

Unfair dismissal for 
performing functions as an 
employee representative

None 3 months starting with the 
EDT

Unfair dismissal for 
asserting a statutory right

None 3 months starting with the 
EDT

Right not to be treated less 
favourably because of part-
time or fixed term status

None 3 months starting 
with the date of less 
favourable treatment

National Minimum Wage

Category of Worker From 1 Oct 2014 - 30 
September 2015

From 1st October 2013 to 
30 September 2015

Apprentice £2.73 £2.68
Aged 16-17 (Young workers 
rate)

£3.79 £3.72

Aged 18-20 (Development 
rate)

£5.13 £5.03

Aged 21+ (Standard adult 
rate)

£6.50 £6.31

Accommodation offset £5.08 £4.91

Sick Pay From 6th April 2012

Payment Rate Maximum Period

Statutory sick pay £87.55 28 weeks

Calculating Statutory Redundancy Pay

1½ weeks pay Each year in employment aged 41+
1 week’s pay Each year in employment aged 22-40
½ week’s pay Each year in employment aged 21 and 

under
Maximum week’s pay £464
Maximum number of years Last 20 worked

Statutory Minimum Notice to Employers

Length of Employment Notice Required

Under 1 month No statutory notice requirement
1 month of more 1 week

Statutory Minimum Notice to Employees

Length of Employment Notice Required

Under 1 month No statutory notice requirement
1 month to 2 years 1 week
2 years to 12 years 1 week for each completed year of 

employment
12 years of more 12 weeks

Working Time   Subject to some exceptions and special cases 

Type of Leave Minimum Amount

Paid annual leave 5.6 weeks
Rest break after 6 hours 20 minutes (30 minutes after 4.5 hours for 

16-17 year olds)
Daily rest period 11 hours (12 hours for 16-17 year olds)
Weekly rest period 24 hours (48 hours for 16-17 year olds)
Maximum average working time 48 hours per week (in last 17 weeks)

Family Friendly Payments

1st April 2012 Max Period

Statutory maternity pay 
(higher rate)

90% of normal weekly 
earnings

6 weeks

Statutory maternity pay 
(basic rate)

£138.18 a week or 90% of 
normal weekly earnings if 
lower

33 weeks

Maternity allowance £138.18 a week of 90% of 
normal weekly earnings if 
lower

39 weeks

Statutory paternity pay £138.18 a week of 90% or 
normal weekly earnings if 
lower

2 weeks

Statutory adoption pay £138.18 a week or 90% of 
normal weekly earnings if 
lower

39 weeks

\



Family Friendly Leave

Maximum Entitlement

Statutory maternity 52 weeks (26 weeks ordinary and 26 
weeks additional)

Statutory paternity 28 weeks (2 weeks ordinary and 26 weeks 
additional)

Statutory adoption 52 weeks (26 weeks ordinary and 26 
weeks additional)

Parental leave 13 weeks unpaid (18 weeks if child is 
disabled) in respect of children aged under 
5 (18 if disabled)

Time off for dependant “Reasonable” amount

Employment Tribunals

Single Claimant Claims

Fee type Type A Claims Type B Claims

Issue fee £160 £250

Hearing fee £230 £950

Fee Groups

Type A Claims

Fee type Number of Claimants

Two to ten 11 to 200 201 or more
Issue fee £320 £640 £960
Hearing fee £460 £920 £1,380

Type B Claims

Fee type Number of Claimants

Two to ten 11 to 200 201 or more
Issue fee £500 £1,000 £1,500
Hearing fee £1,900 £3,800 £5,700   

“You came recommended as the  
‘best solicitors in the area’ and 
you certainly lived up to that 

Specialising in: Company and Commercial Law, 
Wills, Trusts, Inheritance Tax Planning, Probate, 
Powers of Attorney, Services for the Elderly, 
Asset Protection, Family Law and Mediation,  

Residential & Commercial Property, 
Personal Injury & Wealth Management

Please contact Sarah O’Leary on 020 891 6141 
or e-mail s.oleary@srb.co.uk


