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Pre-Instruction Process 
         

 

Our Collaborative GROW Process   

1 Individual meeting with 
your CL to discuss financial 

information required & 
prepare for first 5-way 
meeting - Goal Setting  

2. Pre-meeting between all 
collaborative colleagues  to 
agree the optimal process 

3. First 5-Way meeting 
GOAL Setting & 

Participation Agreement 

4. Post-meeting between 
you & your CL & follow-up 
discussion between you & 

FC 

5. Post-meeting between all  
collaborative colleagues - 
refine process, flag issues 

6. Neutral, financial 
valuations 

discussed - any further 
information is requested 

7. Individual pre-meetings 
between you & your CL for 

financial preparation 

8. Pre-meeting between all 
collaborative colleagues - 
Facilitating acceptance of 

REALITY 

9. Second 5-Way meeting 
Exploring REALITY 

10. Post-meeting between 
you & your CL & follow-up 
discussion between you & 

FC 

11. Post-meeting between 
all collaborative colleagues - 

identifying obstacles 

12. Pre-meeting between 
you & your  CL on financial 

disclosure & OPTIONS 

13. Pre-meeting between all 
collaborative colleagues - 
Identifying strategies for 
overcoming obstacles 

14. Third 5-Way meeting 
Generating & discussing 

OPTIONS 

15. Cycle of meetings 
(steps 10-14) exlporing 

further OPTIONS to reach 
agreement 

16. Administration of 
divorce/separation & 
financial agreement 

17. Production of  
Separation Agreement 
WHAT WE WILL DO 
Final 5-Way meeting 

18. Formalising the 
agreement - Minutes of 

Consent Order in divorce 
proceedings  

19. Implementation 
20. Moving forward  with 

planned, progressive  
future 

G 

R 

O 
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You contact lawyer to 
discuss divorce & agree 

collaborative route. Partner 
details are passed to 

neutral Family Consultant 
(FC) 

FC discusses process with 
Partner & if agreed, 

arranges for 2nd 
Collaborative Lawyer (CL) 
to support your Partner & 

work with the team 

One-to-one meeting with CL 
to give overview of issues & 

your finances. Enables 
accurate planning, aiding CL 

to offer fixed fee 

You & your Partner meet 
neutral FC to discuss 

process, timescales, fees 
& info required to proceed. 
If all agreed CLs instructed 

CLs give certainty by 
agreeing fixed fee based 
on complexity of case & 

your agreement to 
timescales 
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The benefits of GROWing apart 
successfully 

 
 
Kate Daly, Family Consultant 
kate@katedaly.co.uk 

GROW allows you to keep control of your separation 
and or divorce – that’s because my job is to look after 
and manage the “process” and be the guardian of a 
good outcome. I am an expert in GROW. I am neutral 
and support you, your Partner and both lawyers, 
ensuring we work effectively together to create the 
optimum outcome for your family. 

GROW is beneficial because it enables you to stay 
focused on your aims and objectives. It allows for 
personal values to be included and uses the “joint-goals” 
to navigate difficult sticking points where traditional 
divorce services can come unstuck.  

 

 
 
Lisa Broddle, Collaboratively 
Trained Lawyer & Mediator 
l.broddle@srb.co.uk 

In my experience it can take clients longer than they 
intend or imagine (and unfortunately more meetings and 
expense) to sort out financial and children’s 
arrangements.  

GROW promotes openness and transparency above 
and beyond traditional Collaborative approaches and 
this helps speed up the process with a clear framework 
of collaboration.  

A further benefit is that Joint-goal setting at the outset of 
the process gives us a ready-made evaluation 
framework so we often need fewer meetings to work out 
the best options, saving our clients time, money and 
emotional resource. 

 
 
 
 

 

 

 

 
 
www.thamesidecollablaw.co.u
k/content/whatisfcp/people/ 
 

Separation and divorce is an emotional process. It’s no 
good pretending that strong feelings won’t be present 
when children and finances are discussed; in our 
experience they always are.  

GROW gives you a mechanism to manage and contain 
those emotions restricting the damage they can do, time 
they take up and entrenchment they can create. It 
focuses on new and valuable skills you can take with 
you and on to you new life. 

Because we work alongside a qualified Family 
Consultant (FC) there is space in the process to work 
through disruptive feelings (or not) as we go.  GROW 
makes emotional and financial sense for you and your 
family. 

 
Divorcing the Sane Way 
GROWing apart successfully 
The aim of a collaborative divorce is to reduce the conflict and stress of separation. Better outcomes for 
you, your partner and your family are achieved if conflict is minimised. This means divorcing in a different 
way. We know divorce is painful; emotionally, financially and for all the family, without adding resentment 
and conflict into the mix as can be the case with other, less supported processes.  

You may recognise the value of a Collaborative approach to minimise the pain, particularly when children 
are involved; but… imagine if you could: 

• Separate with reduced conflict, supported by a dedicated professional team 
• Agree the relationship you will share with your partner in the future (essential as parents) 
• Settle the finances in a fair and transparent way – no winners, no losers 
• Limit recrimination and emotional damage  
• Learn vital communication skills & develop your emotional resilience 
• Be kind to yourself and each other 

The money you spend is an investment in your future.  We have developed a collaborative approach 
using the coaching framework, GROW… designed to speed up the divorce process and better equip 
you for the future. GROW also allows us to predict costs more accurately, in some cases providing fixed 
fees, saving you money. 

Go to 
www.thamesidec

ollablaw.co.uk  
OR: Click link 
below to find 

second 
Collaborative 

Lawyer to 
complete team 
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