
Throughout the capital and South West London region and Surrey

Delivering practical, proactive and 
expert Employment Law services 
to businesses of all sizes



We have all heard the oft-repeated 
and maybe clichéd phrase ‘people 
are your greatest asset’ in the 
context of running a business. 
What is undeniable is that people, their 
recruitment, employment, management  
and eventual departure from your company  
is hugely important to the success of  
your business.

At SRB we see our role as proactively 
working with you to realise the potential  
of your people and to help you manage  
your relationships with them in a  
profitable and compliant manner. 

Positive Employment policy to avoid discrimination  
& wrongful dismissal
It is essential for all modern businesses to ensure that their 
employment policies are compliant and fit for purpose. SRB 
can work with you to enhance your HR efforts and get the most  
out of your team.

Recruitment and termination of staff
Recruiting the right staff in the correct way and the termination 
of an employment can be areas where common and expensive 
mistakes are made. Our experience will help you standardise 
these processes for the benefit of you and your employees.

Employment contracts and staff handbooks policies 
Once your team are in place, all parties want clarity on what is 
expected of them and how they operate within your business. 
SRB can assist you in both aspects, helping to eliminate 
misunderstandings and disputes.

Director’s contracts and bonuses
The role of a director is legally very different to that of an employee, 
whether as an executive or non-exec. This needs to be understood 
and reflected in their arrangements and we can help you frame 
their arrangements correctly.

Restrictive covenants
A restrictive covenant is a clause or a number of clauses in an 
employment contract that prevents an employee doing something 
after their employment has finished.

...I see my primary role as helping  
my clients to realise the full potential  
of their employees and to safeguard  
the profitability of their business

“

“

Michael Latner  Partner

www.srb.co.uk

Our team provide a full and comprehensive range of Employment Law services to support your business:

http://www.srb.co.uk


The enforceability of a restrictive covenant is dependent upon an 
employer showing that they are aimed at protecting legitimate 
business interests and are reasonable. SRB can help you ensure 
that any such agreement is equitable and enforceable.

Share options
Share options are a vital part of the modern remuneration package 
and a great incentive for staff. However, they are complex and need 
administering accurately so that they are motivating, legally sound 
and financially practical. We will simplify this complex task for you. 

The effects of a takeover/sale of the business and TUPE
An acquisition or merger is a significant business event, for you  
as a business owner and all the staff involved. The SRB team  
have worked on many such transactions and can smoothe all 
associated employment issues, allowing you to concentrate on 
realising the financial benefits.

Employment tribunal claims
Whilst we will work with you proactively to instigate compliant 
employment policies, we have the skill and experience to represent 
your best interests in an employment tribunal. SRB will represent 
you throughout the process and, if appropriate, work with specialist 
employment barristers. 

Settlement agreements
Settlement agreements are important contracts that have been 
much in the news recently. We can prepare documents for you that 
are purposeful, comprehensive and fair to both parties.

Michael Latner
“I specialise in contentious and 
non-contentious employment law 
issues but firmly believe in a 
proactive approach in advising my 
clients. Whilst litigation and tribunals 
are of course a backstop in all 
employment-related matters, my 
primary objective in working with 
clients is to prevent that need”.

Michael has been a solicitor for 
fifteen years having a wealth of 
litigation experience.

James Macdonald
“Employment Law is an important 
aspect of our Company & 
Commercial expertise. As a team we 
want to ensure our clients operate 
professionally within the law and, in 
so doing, maximise their returns”.

James specialises in mergers and 
acquisitions and this a time when 
establishing correct employment terms 
is absolutely critical for all parties.

Our Employment Law Team have many 
years of experience to support your 
business practically and profitably.

Our team provide a full and comprehensive range of Employment Law services to support your business:



Twickenham Office:
Stone House, 12-13 Church Street 
Twickenham, Middlesex, TW1 3NJ

Teddington Office:
72 High Street, Teddington 
Middlesex, TW11 8JD www.srb.co.uk

I have worked professionally with Michael for  
over a decade now, taking instruction on complex 
legal matters. In every case his preparation, clarity 
and dedication to achieve the right outcome for  
his client has been exemplary. He always views 
clients as individuals with a unique set of needs 
and adapts to ensure they are met.

“

“

Samantha Presland 
Barrister and Civil Recorder 
Outer Temple Chambers

SRB complies with the Price Transparency Regulations and full Fee Information as to employment Tribunal work is available via our website.

http://www.srb.co.uk

